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IOSHA Beginning to Inspect
Indiana Nursing Homes

The Franklin United Methodist Community received a “surprise” visit from the
Indiana Occupational Safety and Health Administration as part of the emphasis
OSHA has directed towards senior living providers and nursing facilities.

Keith Van Deman, Executive Director, noted that the inspector was professional,
courteous, reasonable and helpful. She was on campus for nearly three full days,
during a three week period. Her schedule was interrupted because of other
emergency investigations she was required to do and a conflicting schedule with
the Franklin staff. The IOSHA inspector said that they are required to do at least
three facilities this year and there are about 40 inspectors in Indiana.

Keith indicated that in their exit conference, the inspector said that they had done
exceptionally well. She noted several items to work on, mostly communication
(signage) and processes (trained to always use goggles when pouring chemicals,
more info on the sharps log, etc.). So it's time to review your systems, processes
and signage since it appears that they will be visiting many Indiana facilities in the
next year.
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